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Szction 2. Qpersting Frinciples/Cuidelipes
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PROCESS OF IMPLEMENTATION

Section 1. Unit ¢
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Section 3. Non—-DOfficers to Regianal
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Section 4. Exceptiocn to the above-mentioned policies/
procedures are subject to the approvel of the Chisft, PNP.
Section 0. Unirt Commanders may PVGIVE their
ﬁpengv; atffices NIRe assighmant 30? rotation orogram
CeotTormably with the policiss prescribed rein
RULE VI
ADMINISTRATIVE INSTRUCTIONS
Huwotion 1. This Civoular will form part of current PNP
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Section 2. Solicitation of any fors of assisztancs or

Iniercesslon by non-officers from ouitside sources or
ntherwise for purposes of influencing their reliet or
retention an any particular duty assignment oy promation ie
strictly prohind ted wneisr pain rf wtrict

disciplinarv/administrative action against the FNP non-~
ot ficer concernad. ' -
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RULE VII
RESCISSION AND EFFECTIVITY
Section 1. &ov circular or issuance of this Commission
Gy part thereof which is in conflict with this Circular is

hereby rescinded or modified accordingly.

Section 2. This Circular shall take effect upon
approval.

Approved at. Mekalti. Metro-Manila this ,?EEM_ day of
Qctober  1992. p—— '
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